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SCOPE
This policy applies to all workers on Vision Australia workplaces and events.
PURPOSE

The purpose of this policy is to provide clear direction as to the organisation’s expectations in relation to work health and safety.  Vision Australia’s ultimate safety objective is a workplace free of work related injury and illness.
RESPONSIBILITIES

Responsibilities as a manager and supervisor:

1. Providing and maintaining a workplace that is safe and without risk to health.

2. Ensuring that all workers within the manager’s area of control receive adequate instruction, training and supervision to enable them to do their job safely. 

3. Ensuring that safety procedures are followed, safety equipment is provided and used. 

4. Ensuring that the work equipment provided is safe. 

5. Ensuring that workplace incidents are investigated and corrective action taken to prevent recurrence. 

Responsibilities as a worker:

1. Apply a high standard of care for their own and other people’s safety.
2. Cooperate with managers and supervisors in maintaining a safe workplace. 

3. Adhere to safety procedures and actively using safety equipment provided at all times. 

4. Not wilfully or recklessly interfere with, damage or misuse systems or equipment provided for health and safety purposes.
5. Promptly report all injuries, incidents, hazards and near misses.
POLICY

Recognising that Vision Australia is a partnership between people who are blind, sighted or have low vision, a high standard of safety must be maintained at all times.

To achieve this, Vision Australia will;

1. Provide adequate ongoing resources to enable this policy to be achieved.
2. Provide senior management leadership, commitment and support for the effective implementation and ongoing management of WHS.
3. Integrate health and safety into all planning, business decisions and operations.
4. Comply with relevant WHS legislation, industry standards and community expectations.
5. Establish measurable objectives and targets to enable WHS performance to be monitored.
6. Undertake consultation and communication with workers whose safety may be affected by changes in the workplace.
7. Proactively identify and rectify safety hazards and behaviours in order to prevent physical and psychological injuries.
8. Ensure all workers are accountable for WHS in their areas of control.
9. Celebrate our WHS achievements and actively promote values, attitudes and behaviours that will build a strong safety culture.
10. Support injured workers through best practice rehabilitation and return to work. 

DEFINITIONS
Worker – A worker includes employees (or staff), volunteers, labour hire staff, individuals on work experience, sub-contractor and contractors.
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